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22 November 2011
TO ALL UNISON MEMBERS COVERED BY THE PENSIONS STRIKE ON 30th NOVEMBER 2011
Dear Member,

SPECIAL CASE EXEMPTIONS

It is UNISON practice to ensure that members in the following categories, known as Special Case Exemptions and who may suffer a longer term financial loss from strike action, are advised they will be exempted by UNISON to work normally on the day if they wish:

· Members in their last year of service - who are in the pension scheme - and where a confirmed finishing date is known and can be demonstrated. 


This Special Case Exemption is available because in many cases the ‘final salary’ calculation which is used to determine the pension value (together with the number of years accrued) is based on the salary earned in the last year of service. However, it is not always the case that final pensionable salary will reduce in the event of taking strike action and members in the pension scheme who wish to take part in the strike action and who are in their last year of service are strongly advised to seek specific advice from their employer’s Payroll, HR or Pensions officer and/or the fund administering body on how it would impact on them individually.


For members of the Local Government Pension Scheme (LGPS) it is possible to buy back the service lost, at your own cost, at a rate of 16% of the lost pay for that period. The actual amount you pay is based on the method your employer adopts to deduct your pay.

For examples and further information see the Pensions Factsheet at http://www.unison.org.uk/acrobat/PensionsStrikeFactsheet.pdf.


In accordance with national guidance this Special Case Exemption does not include members who may be “at risk” of redundancy from which pension would be released, or who have applied for Voluntary Early Retirement with pension release, but where a decision or date has yet to be confirmed.

· Pregnant members who have notified their employer of the expected date of birth, but are not yet on maternity leave and where their maternity leave/pay commences or may commence within 15 weeks after the date of the strike action (unless the employer has given a clear commitment that the member will suffer no detriment to maternity pay as a result of taking part in the strike action). A member due to commence maternity leave on the day of a strike should seek further advice. A member already on maternity leave on the day of a strike retains her right to maternity pay.

· Members whose state benefits may be affected if they take part in strike action. Benefits are a complicated area and it is the responsibility of members to ascertain whether there would be an impact if they took strike action and to provide that advice to the Branch.

Members who wish to be considered for a Special Case Exemption should contact the Branch Office/Branch Secretary ASAP to confirm their eligibility. It should not just be assumed. Once approved the Branch will provide the member with a letter confirming the Special Case Exemption. The member should then inform the employer that they are exempted and will not be on strike. If the member subsequently chooses to take part in the action they are advised to contact their line manager and/or payroll to confirm that they will be/were on strike where the employer may otherwise have considered them to be exempt and working as normal.

Members granted a Special Case Exemption are expected by the Branch;

1. To undertake only their own normal duties, at their normal times and normal workplaces (unless closed) on the day(s) of the strike and to not undermine in any way the strike action being taken by their colleagues.

2. To donate their net pay for the day(s) of the strike into the Branch Hardship Fund as their contribution to the action and to show solidarity with striking colleagues.

Yours 

Bernadette Gallagher

Branch Secretary
