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UNISON




Bolton Branch
APPLICATION FOR INDUSTRIAL ACTION HARDSHIP PAYMENT

Member Name:-




Employer Name:-

Directorate/Workplace:-



Job Title:-

Home Address:-


OFFICE USE:- Membership Number                                             Date Joined:-

Date(s) of Industrial Action:-

Amount of any Strike Pay received/due
£


Loss of Pay Due To Industrial Action

Actual/Estimated NET loss of pay (including regular overtime, bonus, shift allowance,

car allowance and other contractual/regular earnings)




£


Net Monthly Income Plus Accessible Monies 
Net monthly earnings from all sources (after deduction for loss of pay

but including earnings from other jobs inc. enhancements as above)


£

Net monthly earnings of Partner and non-dependent family members’ in the household
£

Income received from other people resident in the household or another property

£

Supplementary Income Benefits







£

Maintenance payments received







£

Other regular income









£

Accessible savings (including stocks/shares, etc)





£
SUB-TOTAL AVAILABLE MONTHLY INCOME (including strike pay received/due)
£


Net Monthly Priority Expenditure

Housing costs (rent/mortgage, Council Tax, House/Mortgage Insurances, etc)

£

Secured loans










£

Childcare costs (including child maintenance paid) + school meals + school travel costs
£

Food + essential domestic costs







£

Utility costs (gas, electricity, oil, water, home telephone)




£

Fines that are subject to a Court Order






£

Public transport/petrol costs to/from work






£

Regular prescription or other medical costs






£

Other essential/priority costs (please detail)






£

SUB-TOTAL PRIORITY MONTHLY EXPENDITURE




£


NET AVAILABLE MONTHLY MONIES     £


AMOUNT REQUESTED
£ 


INDUSTRIAL ACTION HARDSHIP PAYMENTS:- GUIDELINES AND APPLICATION PROFORMA
Members should read ALL the following sections carefully before making an application by completing the Hardship Payment Application proforma overleaf.  If further clarification is required please contact the Branch Treasurer, Branch Secretary or Assistant Branch Secretary at the Branch Office:- Howell Croft House, Howell Croft North, Bolton, BL1 1QY, Tel 01204 338901 Fax 01204 331238 E mail admin@unisonbolton.org
Hardship payments may be made to members who suffer loss of pay due to taking part in lawfully called industrial action, in line with guidelines issued by the National Executive Council and assessment criteria adopted by the Branch.  In considering requests from members for such payments the Branch has adopted criteria to ensure a consistent approach. This is the basis of the Request Proforma.


A hardship payment would only be considered in cases where the loss of pay created a genuine and pressing financial difficulty for the member’s household, that could not be left until subsequent wages/salary are received and could not reasonably be met by other appropriate means.  In effect these would be in relation to meeting essential domestic, health and legal considerations and would not necessarily be the full amount of lost pay. 

Members in receipt of means-tested benefits, such as Income Support, Working Family Tax Credit, Housing Benefit or Disabled Working Tax Credit are particularly adversely affected by loss of pay.

Hardship payments are NOT intended to cover short-term inconvenience or “going without”.

Hardship payments DO NOT take account of unsecured credit commitments (credit/store cards, loan repayments, etc). UNISON Welfare, now known as “There For You”, operates a free debt advice service and can give guidance on how to deal with late/delayed payments. A Free Phone service is available on 0800 389 3302.

It is recognised that members may be reticent to apply for hardship payments because it involves disclosing personal and sensitive information.  Members should be assured that hardship payments exist for a real purpose, it is not ‘charity’, and there is no stigma or judgement attached. 

To maintain the strictest confidentiality member’s applications will only be considered by the Branch Treasurer, the Branch Secretary and the Assistant Branch Secretary.  Where a request is turned down the member can choose to have their application reviewed by the Branch Chairperson.  All records and correspondence will be held in a restricted access file at the Branch Office.  Where any details of payments are required to be reported elsewhere for reasons of accountability, rule or probity then it will be done anonymously.

Members often enquire about hardship payments prior to industrial action taking place.  Where they believe they will suffer a genuine and pressing financial difficulty due to loss of pay this is understandable.  Members will appreciate that hardship payments can only be made ‘after-the-event’; that is, on receipt of a payslip showing that pay was deducted for industrial action, and on receipt of any other information requested by the Branch, and – obviously – on approval of the request.  However, an agreement-in-principle to make a hardship payment can be given in advance of the industrial action where practicable, although this would be on an exceptional basis only.

Hardship payments can only be considered for UNISON members who were in membership, or had an application for membership in process, at the time of the industrial action leading to the loss of pay.


